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LSBE GIVES DISTINGUISHED
HONOR TO UMD ALUMNUS

THE LABOVTTE SCHOOL OF BUSINESS AND ECconocs named Richard Brown,
CED of INBA Financial Advisors, a Senior Fellow. It is only the second
time in the history of the School that the honor has been given.

“We chose to make Richard a Senfor Fellow because of the successes
he has achieved and because he is an enthusiastic supporter of LSBE"
sald Dean Kjell Knudsen.

Brown began offering LSBE student internships at his firm last year
and is working with the School to provide more experiential-learning
opportunities.

“1 wanted to fgure out a way to give back to students because | firmly
believe that our future Hes in their hands,” sald Brown. “If we want a
strong next generation we need to nurture, mentor, and help build it.”

Originally, INBA had committed to hiring one intern, but as things
changed in the inancial world, Brown felt it was more important than
ever to create opportunities for students, and the firm hired three “Today,
one is a full-time emplovee, the second is part-time while she gets her




master's degree, and the third is still interning
and hopefully will be full-time shortly,” said
Brown,

William Sell (BBA. '09) is the intem who
now is full-time at INBA. As an investment and
portfolio strategist, Sell’s role includes trading
and rebalancing, as well as researching new

‘| WANTED TO FIGURE OQUT

A WAY TO GIVE BACK TO
STUDENTS BECAUSE | FIRMLY
BELIEVE THE FUTURE LIES IN

THEIR HANDS,"” SAID BROWN.

stocks and funds. "Having the opportunity to
intern was a good way to get my fool in the
door here,” said Sell.

Sell says his internships (he also interned at
Xcel Energy and Minnesota Power) helped
him figure out what he wanted te do With
his studies at LSBE in the Financial Markets
Program, plus those experiences, 5¢ll feels he
entered the professional world with a good base
in investment research.

Brown attended UMD in the 'B0s, and believes
the University was influential in helping him
determine what he wanted to do. “It's important
for alumni to try to help” said Brown. “As
alumni, we all had a phenomenal opportunity
to go to UMD, When we look at how much
it's changed over the years, we're very proud of
what the School has accomplished ”

With a career that includes frefighting,
working for a Fortune 500 company, and working
as a8 domestic and international negotiator for
world-renowned financier Irwin Jacobs, Brown
has never been anything but a go-getter. When
he had the opportunity to take over INBA, he
took it, and the firm has been an industry leader
CVET SINCE.

Brown believes the changes in the fmancial
world necessitate looking at things differently
going forward, and that means people with saolid
business practices need to pass that knowledge
on to the next peneration. “T am so enthusiastic
about the opportunity to help from a collegiate
level before these students get into the real
world. Our future success is dependent upon
sharing our experiences, both pood and bad, in
order to cultivate the next peneration of leaders
and professionals.”

BUILDING FOCUS: SECURIAN
COMPUTER LAB

With technology as a major focus of the new LSBE

building as well as the School’s curriculum, the Securian
Computer Lab is an important resource for students.

The second-floor lab, with 22 computers and a pay-per-page printer, is open from
8 am. to 8 pm. and staffed by technology-fluent students whe provide tutoring
services and assistance with computer issues. Students can schedule to meet with
a tutor any time they need assistance, and the computers are always available.

Rick Ball, interim technology director at LSBE, says the lab is especially useful
to students because of the range of software on the computers, including Adobe
Creative Suite, QuickBooks, Microsoft Visio, and Microsoft SQL Server.

For Joel Gyolai, a senior studying management information systems, working
in the Securian Computer Lab has provided hands-on leaming experience
and given him a lot of personal satisfaction. “It's nice to support faculty and
students™ he said.

Gyolai says a major benehit for students is the convenient location near their
classes, "The tutors are right here in LSBE, which is really helpful. And students
love coming in between classes to use the computers because they have all the
programs they need.”

To be hired &s a tutor, students are required to demonstrate a number of skills
as well as answer situational questions in an interview, Tutors help students
with a variety of problems incleding pointing out the formula button in Excel,
uploading homework assignments, and designing websites.

Jureeny haplber (el 8 senior Mudying francs, gets campuber ssistinos from Joal Gyalai [rghs),
an LSBE student and tutor who works in the Securisn Computer Lab,
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FORWARD THINKING

As we are into our second academic
year in the new LSBE building, the
entire School community is benehting
from its many teaching amenities.

We have pumercus reasons to celebrate,
among  them our amazing success in
securing endowment funds through naming
opportunities

With the generous gift from Joel and Sharon
Labovitz, which allowed us to leverage support
from the Minnesota Legislature, the new
building was fully funded. Their philanthropy
left room for other friends of LSBE to
contribute to the School through the Giving
Wall or other named giving opportunities.

Those gifts support our Continuous
Improvement Endowment Initintive, which
directly benehts the mission of the School by
funding teaching, research, and outreach,

We are particularly proud that, in many cases,
a nurnber of alumni and even the businesses they
work for, came together to support a cause they
are passionate about—the quality education at
LSRE. Of the 23 naming opportunities, only a
handful of spaces are still available.

We continue to look for support from alumni
in whatever way they are able, whether that
is speaking in a class, opening a Rolodex of
comtacts, or giving hnancially. Your contributions
make a hupe difference for our entire leaming
community of faculty, staff, and students. Thank
you for all you do to make this & great School.

With best wishes for the coming year,
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Philip Rolle (B.B.A. '77, M.B.A. '99) recently retired
after a 32-year career in banking, is a valuable member of
the LSBE Board of Advisors. With Wells Fargo, formerly
Norwest, he held positions in finance, operations, and
line management in the company's Minnesota retail
stores and commercial banking offices. In his most

recent position, he was executive vice president of
Wells Fargo Diversified Products Group.

Rolle brings financial expertise to his board position, not only in terms of
understanding how businesses operate but also because of his extensive
background in investment management. He was also integral to the
development of the Wells Fargo Financial Markets Lab, 2 unique classroom
for the LSBE Finandal Markets Program which is designed to replicate a real-
world investment satting,

He believes LSBE is a great asset to our community. “From a student basis,
it provides a qualified pool of job candidates who are familiar with the region.
Yoir've gol to have smart employees, This is a great resource for businesses
2Cross our region to grow and expand.,”

In terms of business education, Rolle says that LSBE plays an important role
in the University of Minnesota continuum. "LSBE has the ability to provide a
nofmetro regional focus that is very important.”

“It's been a pleasure being part of the School and watching it grow”
said Rolle.
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HOW PSYCHOLOGICAL OWNERSHIP

AFFECTS THE WORKPLACE

By i Pierea Pl D Pre F i Irganization it |

Psychological ownership is the feeling that
something belongs to you (eg, this job is
ming; this is owr organization). As related
to cmplovee performance, psychological
ownership typically leads to acts of good
organizational citizenship and the motivation
to perform well as the sense of self is wrapped
up in the job and orgenization. In addition, employees who
feel 8 sense of ownership for their jobs and the work they
do tend to be more intringically motivated, job setished, and
organizationally committed.

How can team leaders or managers promote the emergence
of psychological ownership within their employees? While the
answers to this question are starting to unfold, there s some
relatively clear and convincing evidence suggesting that there
are three immediate determinants to this sense of ownership.

The first path is one of control [influence). The more control

that one exercises over one's job and the work that one is

¢

LSBE ALUMNI, UNITE! THROUGH
NEW ALUMNI NETWORK

With their professional
experience and connections,
alumni are among LSBE's
greatest resources, Brendon
Schrader (BBA. '97) and
Stacey Ferguson (B.B.A. "91)
prove just how important
they can be.

The two  marketing
gradustes have been working to create the LSBE Alumni
MNetwork, an idea that wes developed by Schrader and recently
approved by the School. The program will give alumni a
formalized way to connect with each other as well as with
LSBEE faculty, staff, and students.

"The pgoal is to keep alumni connected to LSBE after
graduation, capitalizing on their knowledge, experience,
lovalty, and connections,” explained Ferguson, "As a graduate
who has been out in the marketplace for over 15 years, |
understand the true value of leveraging the student-college-
alumni connection.”

Through programming such as career hanch-and-learns and
an executive speaker series, alumni will be able to give back
with their time and talent, as well as form stronger connections
with each other.

Brendon Schrader and Stacey
Ferguson are both invelved in
the new alumni neteorde

called upon to perform, the greater the likelihood that s'he
will come to feel a sense of ownership for that job. The second
path is intimate knowing The more deeply and thoroughly
we know a target of ownership, the greeter likelihood that one
will come to experience it as theirs. Finally, the third path that
leads to psychological ownership is through the investment of
the self (i.e., investment of one's time, creative juices, values,
skills, and abilities) into one's jobh.

Thus, there are a number of job and work environmental
factors that employers can design into jobs that will influence
psychological ownership.

Schrader ssid the Network would also create a way for the
School to better reach out to the Twin Cities market. “LSBE isa
great business school that competes with prominent schools in
the metro, but we so far haven't done a great job in connecting
with alumini and businesses in the Twin Cities."

There are a number of ways for alumni to pet involved with
the LSBE Alumni Network, whether it's through mentoring,
offering LSBE students internships or job opportunities, or
speaking in front of a class There will also be opportunities to
serve on the Network’s alumni board, which will oversee its
operations and activities,

*This s an organization made up of alumni, for alumnd,
with alumni’s varied needs, resources, and abilities in mind,”
said Ferguson. "Connect in whatever way you can; there is no
wrong or most valuable way. Just consider doing something."
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GIVING WALL MAKES IT EASYTO
LEAVE A LEGACY

Alumni and friends of LSBE
play an important role in the
success of the School. Their
gifts of time, talent, and treasure
contribute to the quality of
education, as well as LSBE’s
position as a top business and
economics school.

Lawrence Johrson and the
School's Euiulng Wall

There are a number of ways to give back, and the Giving Wall is one that allows
donors to permanently associate their name with the School. “We want to give an
opportunity to alumnd and friends to leave their mark on the new budlding,” said
Lawrence Johnson, LSBE development director. "If you want to do something
that will impact the entire School, this is a great way to do that.”

With a $2,500 gift, donors will get their name incuded on the Giving Wall
located on the first floor of the LSBE building, The gift can be made over a five-

The money supports the Continuwous Improvement Endowment Fund, which
benefits the misson of the School by funding teaching, research, and outreach.

Scott (B.B.A. '03) and Lindsay (B.B.A. '04) Beuning are young LSBE graduates
who made a commitment to the Continuous Improvement Fund and became
members of the Giving Wall. The couple believes that support from ahumni s
key to helping the School get even better and gain more recognition, in turn,
improving their degrees "By giving back, everyone has a chance to help with that
progress,” said Scott.

Scott is a business banker with Tradition Capital Bank in Edina, MN, and
Lindsay is a client relations manager with Solution Builders, an IT outsourcing
company, “As young professionals giving back, we hope to inspire others to do so
a5 well " said Scott,

“If you haven't solidified your year-end giving, please consider supporting LSBE.
We're excited about how easy it is for alumnd and friends to leave their mark on
thes School through the Giving Wall, but space is limited,” said Johnson,

To learn more, contact Lawrence Johnson at (866) 311-1157, direct at
(218) T26-6696, or via email at Ipjohnso@d.umn.edu. Or to give online, visit
Ishe.d. umn.edu, and click on "alumni” and then "online giving,"
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